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AFGE today praised Maryland Democratic members of Congress, Senator Barbara 
Mikulski and Representative John Sarbanes for their leadership in pushing for the 
end of the federal governmentôs overreliance on contractors.  As the Office of Man-
agement and Budget (OMB) is collecting comments on its drat guidance on how to 
decide which jobs should be outsourced and which should remain in-house, Sen. 
Mikulski and Rep. Sarbanes, along with 40 other senators and house members, 
wrote to OMB Director Peter Orszag urging him to expand the definition of 
ñinherently governmentò to cover all sensitive functions - including core, critical, mis-
sion-essential, and closely relate to inherently governmental - to guarantee that the 
use of private contractors doesnôt undermine agenciesô missions.   
Numerous reports have documented that agencies regularly contract out functions 
that should only be performed by federal employees, such as supervising contrac-
tors and developing budgets and regulations.  As part of the effort to address this 
serious problem, OMB has been tasked with proposing a new definition stating - 
work that must be performed only by federal employees.  Agencies currently are 
using definitions from three main sources - the 1998 Federal Activities Inventory 
Reform Act, OMB Circular A-76, and Federal Acquisition Regulation.  The variation 
of language can be confusing, which have led to inappropriate judgments about 
when contractors may perform work that should be reserved for federal employees.  
The FAIR act, for example, states that the term includes activities the require the 
ñexercise of discretionò in applying ñfederal government authority,ò whereas the Cir-
cular speaks in terms of the exercise of ñsubstantial discretionò in applying 
ñsovereignò federal government authority.   
OMB issued a proposed policy memo March 31 instructing agencies to go back to 
the definition in the FAIR Act, which classifies a job as inherently governmental if 
itôs so intimately related to the public interest.  OMB also directs agencies to avoid 
an overreliance on contractors for functions that are ñclosely associated with inher-
ently governmentalò or ñcriticalò for the agencyôs mission, even though they are not 
statutorily prohibited from being outsourced.  The memo lists 19 examples of func-
tions ñclosely associatedò, including evaluating another contractorôs performance, 
assisting in contract management and any situation that might permit access to 
confidential business information.  While AFGE appreciates OMBôs effort, the union 
believes that the proposed definition does not correct longstanding flaws in the defi-
nition as it doesnôt expand the definition of inherently governmental to cover jobs 
that are ñcriticalò and ñclosely associated with inherently governmentalò.  The pro-
posed definition wonôt reduce confusion or withstand the politics and corruption that 
has led to so much contracting out of functions that should be done by federal em-
ployees.  AFGE will send detailed comments to OMB, which requests public com-
ment by May 31, 2010 
 
Troy Tingey, President 

Lawmakers Call for Broader Definition of  

ñInherently Governmentalò 
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The new year got off to a quick start and now ap-

praisal time is upon us. We all stand ready for what is 

to come. Your local has gained over 100+ new mem-

bers so far this year.  The prospect looks promising 

for this to be a great year.  We continue to attend the 

New Employee Orientation every 2 weeks.  The Mini-

Metro is coming August 23-27, 2010.  This is an an-

nual ñOrganizing Lunch & Learnò event where we 

bring lunch and information to your work area and 

recruit new members. If interested having us come to 

your building, please contact your Shop Union Stew-

ard or call Dale Swanson at the Union office, at 801-

777-4030 or 801-777-3257.   

ORGANIZING 

Your Stewards Hard at Work Representing Hill AFB 

Employees.   

Grievance Settlements:  

Proposed 14 day suspension, Reduced to a 5 day 
suspension. 
 

Employee was charged with 4.5 hrs AWOL, Union 
Representative successfully changed it to annual 
leave. 
 

Employee received two letters of counseling, one 
for annual leave abuse, and another for sick leave 
abuse, Union rep-
resentative had the  
letters rescinded. 
 

Employee received 
a Proposed three 
day suspension; 
outcome was re-
duced to a letter of 
reprimand. 

Stewardôs Corner 

  

 

 

 

 

 

 

 

 

Master Labor Agreement,  

Local Supplement,  and 

DLA contract are readily 

available to read or 

download 

Workers Compensation  

ñWhat do if you are Injured on 

the Jobò 

ñOWCP Questions & Answersò 

ñCommon Mistakes Madeò 

Safety IssuesðVPP 

 

Register with AFGE Local 1592 to gain 

access to links listed under òMember Re-

sourcesó. Stay current with important is-

sues affecting you the member.  We will 

be drawing names of registered 

òMembersó at the beginning of each 

month for a chance to Win $25 CASH !!!  

 

Laws and Articles   

On Rights & Responsibilities 

ñWeingarten Rightsò 

ñFamily Medical Leave Actò 

ñSick Leave Credit for Allò 

Upcoming Union 

Events 

LAGOON & Golf 

Tournament 

 

Important Links:  

Council 214, 11th District, 

AFGE National, FLRA, MSPB, 

and much more...   

Local Union Logo 
AFGE Local 1592 needs a New Logo !!! 

All members are invited to participate in the contest.  

Please bring all drawings to the Educational VP Rick 

Thomas at the union office, building 555 by June 14, 

2010.  The Executive Board will decide the winner.  

The winning member will receive $300. 



CHANGING YOUR NAME OR  

ADDRESS? 

In order for us to provide informa-

tion about your Union, Legislative 

Issues, Center Changes, etc., we 

need you to contact us if you have 

changed your name, moved re-

cently, or plan on moving.  This 

information will help keep our re-

cords up to date.   Please contact 

the Union office at 801 -777-3257, 

ask for Tami Henrikson.  
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MEMBERSHIP  MEETINGS 

May 20, 2010 

June 17, 2010 

July 15, 2010 

Remember to mark your calendars as Membership meet-

ings are now held on the third Thursday of each month at 

4:00pm in building 555 (Union Office)  

As Federal employees, we have to hold lawmakers account-

able for how they vote on the issue facing us. Imagine youôre a 

lawmaker and you know that you can vote against Federal 

employees every single time and they arenôt going to do any-

thing about it. Whereôs the incentive to do the right thing?  Or if 

you do vote the right way, will Federal employees thank you 

for doing so?  Thatôs why we have AFGE-PAC and hope you 

will consider contributing as soon as possible.  Your contribu-

tion, no matter how small, will be used for one of two purposesé to help elect lawmakers who 

value the work of Federal employees and to help defeat those who donôt.  Holding lawmakers 

accountable has never been more important!  Itôs your future, donate today.   To Donate online 

go to www.afge.org  Legislative & Politics, Political Action Committee (PAC) or stop by the 

union office and pick up a pamphlet.    If you have any questions contact Carolyn Chando at 

801-775-5879 , bldg 555.  

For Discounts on Flower Service, Home Computers, Auto buying  

Program, Goodyear Tire & Automotive, Entertainment, and many  

more call Union  Plus  Toll Free Benefits Line:  1-888-844-2343 

 

Dental Insurance:  Premiums are $6.24 for individual,  

$10.81   for employee and one dependent, and $18.99 

 for family of 3 or more. (Bi-weekly) 

 

Life Insurance:  Premiums are level throughout the life of your policy. This 

saves you thousands of dollars compared to FEGLI.  You can keep the cover-

age into retirement. Coverage is also available for spouses and children.   

For more information on these Union Membership Benefits and many others 

available please contact: 

Gary Lindsey, Benefit Architects,  Mobile  801 -644 -9223  

Union Office, 801 -777 -3257  

 

LOCAL 1592 OFFICERS 
 

TROY TINGEY, President 

MONTY LEWIS, Vice President 

CAROLYN CHANDO, Secretary 

TAMI HENRIKSON, Treasurer 

KATHY SHARP, Administrative VP 

RICK THOMAS, Educational VP 

KEITH HAMPSON, Master Chief Steward 
 

You can reach us at 801-777-3257 

Watch for a RED dollar ($) sign 

somewhere in your newsletter. Bring 

that newsletter to the Union Office 

and collect $20.  

VPP 
The Union is a big player in the 

Voluntary Protection Process 

(VPP).  We have Union mem-

bers representing the local and 

the employees throughout the 

center.  We are currently look-

ing for members in SMXG, 

508th & 75th groups to join in 

and participate as union advo-

cates. If you would like to vol-

unteer please contact Master 

Chief Steward Keith Hampson 

at 801-777-6127 


