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AFGE Local 1592 
NEWSLETTER  

Last year AFGE and Local 1592 enjoyed many successes. Locally we have 
worked hard to keep our membership up and over the 2800 mark, thereby keep-
ing the dues structure well below the amount we pay national every month in  
Per-capita Taxes. We currently pay AFGE National less than $20.00 per mem-
ber per month. According to the National Constitution and our National Secre-
tary Treasurer each member should be paying $20 in dues each pay period.  
 
This Local has been very successful in managing the finances within the ap-
proved budget over the year. Due to these savings we see no need to raise 
dues at this time. Good news in this time of economic break downs. We plan on 
keeping the dues structure as is for as long as it is feasible. This is all due to 
proper and meaningful spending by your elected officers and approved by you 
the members over the year. 
 
The elimination of NSPS was a land mark victory for AFGE. In fact, I would 
have to say that this was the greatest victory for AFGE since I have been a Un-
ion member, and what a great feeling it is. The agency will now begin the pain-
ful restructuring process of all employees currently under NSPS. They will either 
bring these folks back under the GS system, or one that is like and similar. This 
change will bring many of the folks back into the bargaining unit.  
 
Once again, I would like to  say how wonderful it feels to see NSPS on its way 
out. This local contributed tens of thousands of dollars, hundreds of man hours, 
volunteered leave for organizing events, rallyôs, and lobbying, to fight against 
NSPS. AFGE Local 1592 lead the way in contributions making your Local num-
ber one yet again out of the 1100+ locals across the federation. 
 
The Local is in constant negotiations with the agency over changes of working 
condition and employment. These negotiations range from personal grievances 
such as AWOLS, reprimands, suspensions, removals, shift changes, break 
times, start times, compensation pay, tele-work, fitness time, employee moves, 
just to name a few. The local has the right to bargain many of these issues with 
management for resolution. We have been very successful throughout the 
years whereby prevailing for the employees. We will continue to keep up the 
fight and negotiate as needed to protect your rights and benefits from being vio-
lated by the agency. It is important for you to provide input during the negotia-
tions. If a local representative/steward requests a meeting to receive employees 
input on an issue, please attend and speak up, so we can convey your interest 
and concerns. 

Local 1592ðDoing Well  
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Being Activated/Deployed?   

If you are going to be on LWOP during this time, please 

contact the Local in writing, with activation date and (if pos-

sible) a return date. If the Local is notified in a timely man-

ner, the National Office will not charge per capita fees dur-

ing that time. You will remain a member of Local 1592 and 

if you have the dental plan your coverage will not be 

stopped. For more information call 801-777-3257. 

Every two weeks Hill AFB conducts New Employee 

Orientation (NEO) for newly hired federal workers.  

The Union provides lunch one day during the NEO 

and briefs the new hires on the benefits of joining 

AFGE Local 1592..   

Since the beginning of 2010, we have signed up 39 

new members. 

We also conduct Lunch & Learns in the work area to 

show our appreciation to our members and to recruit 

new union members. If interested in having a Lunch & 

Learn in your area, please contact Dale Swanson at 

the Union office.  You can reach him at 801-777-4030 

or 801-777-3257.   

Dale Swanson, 100%/Organizer Representative 

ORGANIZING 

Your Stewards Hard at Work Representing Hill AFB 

Employees.   

Grievance Settlements:  

A reprimand was removed after an employee filed a 

grievance over a Hostile work environment.  

A removal was changed to a full retirement along 

with a $1100 cash incentive from a MSPB case. 

971 entry removed from supervisor work folder and 

the 9 hours AWOL changed to annual leave. 

Downgraded employee restored to GS-9, placed 

under new supervisor, awarded back pay, and 

raised appraisal to fully successful.   

 
Employeeôs appraisal raised from a 67 to a 78 with 
a Cash award. 
 
Employee proposed removal was reduced to a 5 
day suspension. 
 
Employee proposed 1 day suspension was re-
scinded completely and removed from the em-
ployee record. 

Stewardôs Corner 

We are always in need of Union Representatives 
and volunteers to help us. Whether itôs for the 
Christmas party, Lagoon, VPP, phone banks, peti-
tions, or representing other employees. If you are 
interested or would like to become a Union Repre-
sentative  to help keep our Local number one and 
our programs successful call the Union office for 
more details. As folks change organizations, retire, 
lose interest or what not, we are in constant need 
of new recruits. 
 
I would like to take this opportunity to thank all of 
our representatives, volunteers, and officers of this 
local for your support, making this local so suc-
cessful over the years. We are a force to be reck-
oned with as we have no fear when the time comes 
to take on the challenges we face every day. We 
have the experience, knowledge, and backing to 
protect our jobs, rights, benefits and future as Gov-
ernment employees, from those who want to re-
strict them or take them away. 
 
 LP TT 

Watch for a RED $  sign placed 

somewhere (besides here) in your 

newsletter. Bring this newsletter 

to the Union Office to collect $20.  



CHANGING YOUR NAME OR  ADDRESS? 

In order for us to provide information about your Union, 

Legislative Issues, Center Changes, etc., we need you 

to contact us if you have changed your name, moved 

recently, or plan on moving.  This change will help us 

keep our records up to date.   Please contact the Union 

office at 801 -777-3257, ask for Tami Henrikson.  

Register with AFGE Local 1592 to gain access to links listed under òMember 

Resourcesó. Stay current with important issues affecting you the member.   

 SIGN UP TODAY!  www.afge1592.org  
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MEMBERSHIP   

MEETINGS 

February 18, 2010 

March 18, 2010 

April 15, 2010 

Remember to mark your calendars 

as Membership meetings are now 

held on the third Thursday of each 

month  

As Federal employees, we have to hold 

lawmakers accountable for how they vote 

on the issue facing us. Imagine youôre a 

lawmaker and you know that you can vote 

against Federal employees every single 

time and they arenôt going to do anything 

about it. Whereôs the incentive to do the 

right thing?  Or if you do vote the right 

way, will Federal employees thank you for doing so?  Thatôs why we 

have AFGE-PAC and hope you will consider contributing as soon as 

possible.  Your contribution, no matter how small, will be used for one of 

two purposesé to help elect lawmakers who value the work of Federal 

employees and to help defeat those who donôt.  Holding lawmakers ac-

countable has never been more important!  Itôs your future, donate to-

day.   To Donate online go to www.afge.org  Legislative & Politics, Po-

litical Action Committee (PAC) or stop by the union office and pick up a 

pamphlet.    If you have any questions contact Carolyn Chando at 801-

775-5879 , bldg 555.  

For Discounts on Flower Service, Home Computers, Auto buying Program, 

Goodyear Tire & Automotive, Entertainment, and many more call Union  Plus 

Toll Free Benefits Line:  1-888-844-2343 

Dental Insurance:  Premiums are $6.24 for individual, $10.81   

 for employee and one dependent, and $18.99 for family of 3 or 

 more. (Bi-weekly) 

Life Insurance:  Premiums are level throughout the life of your policy. This saves you thousands of dollars 

compared to FEGLI.  You can keep the coverage into retirement. Coverage is also available for spouses 

and children.   

For more information on these Union Membership Benefits and many others available please contact: 

Gary Lindsey, Benefit Architects,  Mobile  801 -644 -9223  

Union Office, Bldg. 555, 801 -777 -3257  

LOCAL 1592 OFFICERS 

TROY TINGEY, President 

MONTY LEWIS, Vice President 

CAROLYN CHANDO, Secretary 

TAMI HENRIKSON, Treasurer 

KATHY SHARP, Administrative VP 

RICK THOMAS, Educational VP 

KEITH HAMPSON, Master Chief Steward 

You can reach us at 801-777-3257 
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Union Christmas 

party  

a great success !  

We would like to thank everyone who brought 

canned or non-perishable goods.   

The Elks thanked us for helping them provide food 

for 27 families. 

Over 1300 members and their families attended the 

party.  Thanks to all the volunteers who helped set 

up, serve, and clean up.  Without your help the party could not have been such a success.    
 

HDTV PAC Raffle  

Monty Lewisõ name was drawn during the  

January 21st Membership Meeting to Win the HDTV.   

We raised $827.00 for PAC (Political Action Committee) 


